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OVERALL RATING
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SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment B _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Nita Xiong; APSCA membership number: CSCA 21701701.

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1.0 day.

Announcement Type: Fully Announced.

Business partner information:

The auditee was located at No. 25, Huimin Road, Beicheng Development zone, Huangyan, Taizhou, Zhejiang, China (EIII
EnTE eMmESsEIET £XERIE258). The audited address was the same as the business license address. It
was founded on September 5, 2017. The auditee mainly produced plastic products. The production processes in the
auditee were injection (including mixing and crushing) and packing. No subcontractor was used by the auditee. No
apparent peak season was in the auditee.

Audited location information:

Confirmed by factory tour, there were total three 3-storey buildings in the boundary, which belonged to Zhejiang XX
Industry Co., Ltd. The auditee only rented the whole 2-4# building (one 3-storey building, totally 2684 square meters, 1st
floor was used as raw material warehouse and injection workshop, interlayer was used as packing workshop, 2nd floor
was used as office, and 3rd floor was used as sampled show room) and 3rd floor of 3-3# building (one 3-storey building,
totally 2688 square meters) as finished goods warehouse, 1st floor and 2nd floor of the 3-3# building was used as
production workshops by a mould factory. The total construction areas used by the auditee was covered about 3500
square meters.

The other buildings were used by at least different 10 companies which produced mould, metal products etc. The
management stated that they have no relation with the landlord and other companies in the same boundary, they have
independent business license and management system, no employees were shared.

No dormitory or canteen was provided by the auditee.

Operating shifts and hours:

All employees had one shift: 07:30~11:30, 13:00~17:00; and if needed, overtime from 18:00 to 20:00. They usually had 8
OT working hours on Saturdays. All employees had rested on each Sunday. Attendance records from March 1, 2023 to
April 1, 2024 were reviewed. 6 samples from April 2023, September 2023 and January 2024 were selected respectively.
Maximum 2 hours overtime per day, 16 hours overtime per week, 72 hours overtime per month and longest consecutive
working days were six days.

Time recording system:

The auditee used fingerprint scan attendance recorder to record workers each in/out time.

Salary payment details:

6 sample workers’ wages from March 2023 to February 2024 were checked. All workers were paid by hourly rate, the
minimum wage paid by the auditee was RMB 15 per hour which was higher than legal requirement and paid at the end of
the next month by cash. 150%, 200% and 300% of normal rate would be compensated for overtime on normal working
days, Saturday and holidays. No overtime working was arranged on holidays based on attendance records provided.
Worker number information:

Total 28 employees were available in the auditee, including 16 production workers and 12 non-production/management
workers.

The production workers including 6 male and 10 female.

Total 3 domestic migrant employees including 1 male and 2 female were employed.

No young, seasonal, temporary, disabled, home-based worker used by the auditee, during the audit date, no pregnant
worker was available in the auditee. No interns, apprentices, contractor workers in the auditee.

Good practices: None

Worker organization details:

The auditee respected and protected the workers' right of freedom association and collective bargaining. No bad influence
would be imposed on workers if they choose to organize a worker committee. There was no trade union in the auditee. 2
worker representatives were elected by all employees freely on December 1, 2023.

Circumstances:

There was no special circumstance during the audit, the audit was conducted in good professional working environment
and the auditee was very supportive and cooperative throughout the audit activities. No abnormal level of production or
abnormal workforce composition was identified.

Summary of findings:
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Non-compliances were identified in PA1, PA2, PA5, PA6, PA7 and PA12.

PA1: Insufficient management system and production capacity planning.

PA2: No completion schedule and the auditee did not regularly track the implementation of goals.

PAS5: Insufficient coverage of social insurance.

PAG: Monthly OT exceeded legal requirement.

PA7: No monitoring of occupational disease hazards or occupational health examination. Insufficient management on
chemical and machine safety.

PA12: No EIA, EIA approval or acceptance report of environmental protection facilities, No waste gas or boundary noise
monitoring.

#Living wage calculation:

1) No anker wage available for the producer location, so we used the data provided by auditing company.

2)The calculation methodology refers to anker living wage structure.

3)The data comes from the local bureau of statistics for the current year.

Attachments:

The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

No document of agency labor contract, government waiver, collective bargaining agreement or contractor license were
upload, as no agency labor contract was used, no government waiver was obtained and no collective bargaining
agreement or contractor license was available.
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SITE DETAILS

Site Site amfori ID
Taizhou Sonduo Commodity 156-045370-001
Co.,Ltd

GICS Classification

Sector Industry Group Industry
Materials Materials Containers & Packaging

Sub Industry
Metal & Glass Containers

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region

MONITORING ID: 24-0247919 | Monitoring summary report for Taizhou Sonduo Commodity Co.,Ltd — 5/13



METRICS

Key Metrics
Total workforce 28 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 2,610 Monthly
Calculated living wage in local currency 2,597.87 Monthly
Total sample 6 Workers

Other Metrics

Male workers 8 Workers
Female workers 20 Workers
Non-binary workers 0 Workers
Permanent workers - Male 8 Workers
Permanent workers - Female 20 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 1 Workers
Domestic migrant workers - Female 2 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 8 Workers
Workers hired directly - Female 20 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 4 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Taizhou Sonduo Commodity Co.,Ltd | Site amfori ID: 156-045370-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes O

Finding

The auditee partially respects this principle
because based on management interview, workers
interview, document reviewing and onsite
observation, the auditee established a
management system to implement the amfori BSCI
Code of Conduct, the procedures were provided for
review, but there still had gap to respect this
principle, such as social insurance did not cover all
employees, and workers' monthly overtime
exceeded legal requirements, no EIA or EIA
approval was obtained etc. Based on management
interview, the auditee provided social insurance
according to workers’ willingness, it did not
persuade all the workers to participate in social
insurances. The auditee considered cost, employee
willingness, and delivery time to arrange overtime,
it is difficult to fully comply with legal overtime
working hours limit. Interviewed workers said they
were satisfied with the current situation and hoped
to earn overtime wages through overtime. It
violated the requirements of amfori BSCI system
manual.
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AT XAFEREIHNE , e R T
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respects this principle
because based on management interview, worker
interview and documents reviewing, it was noted
that the normal production capacity of the factory
could not meet the orders requirement, resulting in
monthly overtime working hours of the sampling
workers exceeded the law requirement. The
management declared that, it had established the
capacity planning procedure, but the production
capacity was not evaluated effectively, the auditee
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Finding

arranged overtime working to meet the delivery
date of the customer. The employee responsible for
production scheduling stated that he mainly
considers order delivery time rather than employee
overtime. It violated the requirements of amfori
BSCI system manual.

PA 2: Workers Involvement and Protection

Site: Taizhou Sonduo Commodity Co.,Ltd | Site amfori ID: 156-045370-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee partially respects this principle
because based on management interview and
documents reviewing, the auditee had defined long
term goals to protect workers according with local
regulations and amfori BSCI Code of Conduct, but
the goals did not include completion schedule and
the auditee did not regularly track the
implementation of goals. The management
declared that, they did not have enough manpower
to track the implementation of the goals. It violated
the requirements of amfori BSCI system manual.

PA 5: Fair Remuneration
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Site: Taizhou Sonduo Commodity Co.,Ltd | Site amfori ID: 156-045370-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee partially respects this principle
because based on management interview, workers
interview and documents reviewing, not all workers
were provided with social insurance. There were
total 28 employees in auditee, 4 employees
reached retired age (the workers who reached
retired age could not participate in social
insurance). No new employee entered in the recent
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Finding

one month. So 24 out of the 28 employees should
participate in social insurance. The auditee
provided the recent year's social insurance records
for review, and by crossing checking the latest
month (March 2024) employee insurance
information and the roster, the auditee did not
provide social insurance (including retirement,
illness, unemployment, child-bearing and work-
related injury insurance) for 21 out of the 24
employees. The management declared that, social
insurance was provided according to employees'
personal willingness, some employees reluctant to
participate in social insurance because they did not
want to pay the personal afford part. Interviewed
employees indicated they were unwilling to pay for
the personal afford part and had already
participated in New Rural Endowment insurance.
Therefore, they abandoned social insurance
voluntarily. The auditee did not collect evidence of
employees purchasing new rural endowment
insurance. It violated Labor Law of P.R.C, Article 72
and Article 73.

Remark: The auditee provided commercial accident
insurance to the all employees (including 4 retired
employees) who did not participate in social
insurance, valid date from May 8, 2023 to May 7,
2024.
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PA 6: Decent Working Hours
Site: Taizhou Sonduo Commodity Co.,Ltd | Site amfori ID: 156-045370-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee does not respect this principle because
based on management interview, workers interview
and documents reviewing, the workers monthly OT
working hours exceeded 36 hours. The auditee
provided attendance records from March 1, 2023 to
April 1, 2024 for reviewing. 6 samples from April
2023, September 2023 and January 2024 were
selected respectively, their monthly overtime
working hours exceeded 36 hours. The details
were as follows:

1) In April 2023, 6 sampled workers’ monthly OT
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Finding

working hours was 56 hours.

2) In September 2023, 6 sampled workers’ monthly
OT working hours was 72 hours.

3) In January 2024, 6 sampled workers’ monthly
OT working hours was 50 hours.

The management declared that, the auditee had
established the working time management
procedure, the procedure showed that the daily OT
working hours should be less than 3 hours and the
monthly OT working hours should be less than 36
hours. However, the production department did not
have a plan to control the workers monthly OT
working hours. Considering controlling operation
costing and enhancing the workers income, the
auditee did not recruit more employees. So the
production employees were arranged as overtime
in order to meet the order delivery time. Confirmed
by workers interview, overtime was voluntary. And
they expected more overtime, which could increase
total wages. The auditee provided at least one day
off per week. It violated Labor Law of the P.R.C,
Article 41.

Remark: In current month (February 2024), due to
the Chinese New Year, all employees were not fully
present, 6 sampled workers’ monthly OT working
hours was 16 hours. 6 workers monthly OT working
hours was 56 hours in March 2024.

PA 7: Occupational Health and Safety
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Site: Taizhou Sonduo Commodity Co.,Ltd | Site amfori ID: 156-045370-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respects this principle
because based on management interview, worker
interview and documents reviewing, the auditee did
not conduct occupational hazards factors testing
and assessment for the mixing and crushing area
(noise and dust hazards), and did not arrange
occupational health examination for workers
worked in these areas. The management stated
that in order to reduce management costs, the
auditee did not arrange occupational hazards
factors testing, or provide occupational health
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Finding

examination for workers. Interviewed workers
stated that they were informed of the occupational
hazards of the relevant positions and provided with
PPEs. But no occupational health examination was
provided, no physical discomfort was felt. It violated
Provisions on the Administration of Occupational
Health at Work Sites (2021), Article 20 and Law of
the People's Republic of China on the Prevention
and Control of Occupational Diseases article 35.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respects this principle
because based on management interview and
onsite observation, it was noted that no secondary
containment or label was installed for the white oil
in mixing workshop. The management stated that
due to management negligence. It violated
Regulation on the Safety Management of
Hazardous Chemicals Article 20 and Regulation for
Chemical Usage Safety in Work Place, Article 12.
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respects this principle
because based on management interview, workers
interview and onsite observation, the auditee did
not install handrails for the four ladders about
1.5~2.5 meters high located in the injection
workshop. The management stated that
considering the convenience of operation, safety
risks were ignored, the interviewed workers stated
that there had been no related work-related
injuries. It violated Safety of machinery-Permanent
means of access to machinery-Part3: Stairs,
stepladders and guard-rails (GB17888.3-2020),
Article 7.1.
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PA 12: Protection of the Environment

Site: Taizhou Sonduo Commodity Co.,Ltd | Site amfori ID: 156-045370-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

The auditee partially respects this principle
because based on management interview and
documents reviewing, the auditee did not conduct
Environmental Impact Assessment, did not obtain
the EIA approval or completion acceptance of
environmental protection facilities. The main
processes onsite including injection (including
mixing and crushing) and packing. The
management stated that it was difficult to conduct
environmental impact assessment, obtain EIA
approval and completion acceptance of

environmental protection facilities. It violated Law of

the People's Republic of China on the

Environmental Impact Assessment, Article 16 and

Article 22. Measures for Administration of

Environmental Protection Acceptance Check upon

Completion of Construction Project, Article 17.
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Question: 12.4 |s there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The main auditee partially respects this principle
because based on management interview and
document reviewing, the auditee did not monitor

the waste gas (mainly generated from the injection

process) and boundary noise. The management
stated that the factory was small in scale and did
not conduct noise and exhaust gas monitoring in
order to save costs. It violated Measures for the
Administration of Environmental Surveillance,
Article 21 and Law of the People's Republic of
China on Prevention and Control of Pollution from
Noise, Article 38.
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